Ministry of Labor General Office Notice Regarding Implementing
the "Regulations on the Management of Employment of
Foreigners"

Labor Order [1996] No. 65

Apr. 19, 1996

To the Department (Bureau) of Labor (Personnel) of each Province,
Autonomous District and Municipality directly under the central
government:

In order to implement the "Regulations on the Management of
Employment of Foreigners" (Department of Labor [1996] No. 29,
hereinafter referred to as "Regulations"), the Ministry of Public
Security, Ministry of Foreign Affairs and Ministry of Foreign
Economy and Trade, jointly provide notice:

1. For foreigners working in China, if the labor contract is concluded
with a domestic work unit (in its legal place), regardless of how long
the work in China will be, it will be considered employment in China.
If the labor contract is concluded with a legal entity abroad, the
source of compensation is abroad, and the work in China is for three
months or more (not including foreign engineers and technicians
and experts implementing a technology transfer agreement), it is
considered employment in China, in which case an employment
license should be applied for at the Labor Department's license-
issuing authority according to the Regulations, so a work visa should
be applied for, as well as a work permit and residence permit.

2. For purposes of convenience to work units in hiring foreigners,
there are two ways to apply for an employment license and work
permit: for cities at prefecture-level and above with substantial
employment by foreigners, the provincial department of labor may
authorize the local department of labor to directly issue the
employment license and work permit to a work unit; for other cities
at prefecture-level and above, the local department of labor will
accept the foreigner's application, and forward it to provincial
department of labor for approval and issuance of the employment
license and work permit, then the local department of labor will
deliver them to the work unit. Provincial departments of labor
should enhance the training and guidance to th staff at the local
department of labor to investigate cases strictly and provide
convenient service to work units.

3. Department of Labor should make an approval or denial decision
within no more than 15 working days since acceptance of the
application from work unit who will hire foreigner; issuance of work
permit for foreigners should be within no more than 5 working days.
Department of Labor of Province, Autonomous District and
Municipality directly under central government should perform as
the above requirements, make it's own specific period combining
with the actual situation.
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4. According to the Regulations, a foreigner who is currently working
in China without a work permit should apply for one between May
and June in 1996. Thelabor administrative department should
investigate the facts, notify the work unit regarding how to proceed
with the employment procedures, and the proper personnel
certificate category. Work permit should be issued to eligible
foreigners. The employment of ineligible foreigners should be
terminated.

5. In order to strengthen the management of foreigner's
employment in China, each province, autonomous district and
municipality directly under the central government should carefully
fill in and report statistics regarding foreigners' employment in China
to the Department of Labor semiannually. The report date for the
first half of the year is on July 15, and for the latter half of the year is
on January 1for the Department of Labor will develop uniform
computer management software to improve management. The date
of implementing computer management will be announced
subsequently.

Management of foreigners' employment in China involves various
aspects. The local department of labor should actively report to the
Ministries of Public Security, Foreign Affairs, and Foreign Economic
and Trade to reach consensus, take concerted steps to ensure
smooth work. The Department of Labor should make a decision to
approve or deny an employment license after contacting the local
public security bureau to investigate if the foreigner is eligible to
reside in China.
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